Using Social Media to find who will
drive your business?

Match applicants to your
job in three steps:
Step 1: Create the role profile

Use Social Media efficiently for attracting and
hiring talent by job profile matching
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E-mail us the job description and we will
help you to create a profile of competencies and capabilities.

Step 2: Applicants complete
online assessments
Applicants are assessed online against the
profile for the job.

Step 3: Match people to jobs

You decide if you want further information
for use in interviews.

More information? E-Mail: michael.burnett@taranis-PHI.com Tel: +44 01306 883 837
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